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Healthcare Bluebook
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Lifestyle Education
Medical Plan Members can be 

reimbursed up to $500.
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Grand Rounds
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Biometric Screening & 

Premium Incentive
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Teladoc
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Clinic & Health 

Promotion and Outreach

Coming in 2020, 

Behavioral Health Provider

Health Promotion and Outreach
Analysis and dedicated health programming for 

specific departments in the County.

• Rock Solid (Road and Bridge, Solid Waste and 

Natural Resources).

• Ergonomic evaluation of duty belts at the Sheriff’s 

Office, research, presentation and participation in 

change to duty vests.

• Secondary trauma and support of peer support 

program in Human Services

• On the job evaluation of Social Caseworkers, 

identifying areas for improvement, mealtime, kits for 

cars, etc.

• Stretching program for Sworn, specifically prior to 

training and shifts.

• Colorado in Motion (physical therapy evaluation on 

site).



What are employers doing to control health care costs?

Additional Strategies

What Else are we doing?
• Directly Contracting with Providers
• Centers of Excellence

• Financial Coaching (MSA)
• Employee Assistance Program (ComPsych)

• Benefit Integration with Wellness
• Massage/Acupuncture Coverage as well as onsite
• Physical Therapy onsite (Colorado in Motion)

• Wellness Mobile App
• Real Appeal Weight loss program (UMR)

Communication and Engagement
• Targeted Emails, example Woman over 40 for Mammogram Bus
• Text Messaging Sign up
• External Website  www.larimer.org/hr/benefits

• Videos – New Employee, Open Enrollment, Benefits
• Regular in person meetings and availability

• Graphic Design/Media for all communication
• Detailed Communication Plan

http://www.larimer.org/hr/benefits

